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Learning/Thinking/Working Styles 
 

Rank each set of four words for the nine sets listed below. Assign a (4) to the word which BEST characterizes you, (3) to the word 
which next best characterizes you, (2) to the next most characteristic word and (1) to the word that is LEAST characteristic of you. 
Be sure to assign a different rank number to each of the four words in each set. Do NOT make ties. 
 
 4 3 2 1 
 BEST LEAST 
 
 

1. _____  discriminating .____  tentative _____  involved .____  practical 

2. .____  receptive _____  relevant .____  analytical _____  impartial 

3. .____  feeling .____  watching .____  thinking .____  doing 

4. .____  accepting _____  risk-taker .____  evaluative _____  aware 

5. .____  intuitive _____  productive .____  logical _____  questioning 

6. _____  abstract .____  observing _____  concrete .____  active 

7. .____  pressure-oriented .____  reflecting _____  future-oriented .____  pragmatic 

8. .____  experience .____  observation .____  conceptualization .____  experimentation 

9. _____  intense .____  reserved .____  rational .____  responsible 

 
For Scoring Only 
CE _______________ RO _______________ AC _______________ AE _______________ 
 234578 136789 234589 136789 
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Learning/Thinking/Working Styles Definitions 

1. Discriminating Able to recognize differences or draw fine distinctions 

 Tentative Uncertain, unsure, hesitant 

 Involved Committed, engaged, connected by participation or association 

 Practical Levelheaded, efficient, unspeculative, matter of fact 

2. Receptive Ready or willing to receive suggestions or offers favorably 

 Relevant Having a bearing on or connection with a matter at hand, pertinent 

 Analytical Separation of a whole into its constituent parts for individual study 

 Impartial Unprejudiced, without bias 

3. Feeling Capacity to experience the higher emotions, sensibility 

 Watching Be closely observant and alert 

 Thinking A way of reasoning, judgment 

 Doing Action, performance, or execution 

4. Accepting To be open and amenable 

 Risk-Taker One who takes a chance of possible loss 

 Evaluate To examine and judge carefully 

 Aware Having knowledge, realizing 

5. Intuitive Perceiving or understanding immediately without explicit instruction 

 Productive Producing abundantly and readily 

 Logical Reasoning in a clear and consistent manner 

 Questioning To analyze, inquisitive 

6. Abstract Not applied or practical, theoretical 

 Observing To see, watch, perceive or notice attentively 

 Concrete Existing in reality or in real experiences 

 Active Busy, lively, participatory 

7. Pressure-Oriented Geared toward a compelling influence or force 

 Reflecting To think, ponder or meditate seriously or carefully 

 Future-Oriented Geared for what is to come 

 Pragmatic Concerned with facts or actual occurrences, practical 

8. Experience Active participation in events or activities, leading to accumulation of knowledge/skill 

 Observation The act and power of attentively seeing, perceiving and noting 

 Conceptualization The process of making or forming an idea 

 Experimentation To try something new in order to gain experience 

9. Intense Deeply felt, profound, strong feelings 

 Reserved Formal or self-restrained in manner and relationship 

 Rational Consistent with or based on reason, logical 

 Responsible Trustworthy, reliable, dependable 
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What if? Why? 

What? How does 
this work? 

L/T/W Diagram 

Active Experimentation Reflective Observation Active Experimentation Reflective Observation 

Active 

Problem 

Solving 

Sympathetic 

Intuitive 

Adaptable 

Entrepreneurial 

Enthusiastic!! Risk 

Taker 

Leads by energizing people 

Loves the BIG picture 

Brings Harmony 

Leads by Trust 

and Participation 

Seeks 
Personal 
Meaning 

Reflective 

Directed by Feelings  
& Emotions 

Reflects 
alone before 
brainstorming 

Firm  

Minded 

Planner 

Learns by thinking 

through ideas 

Leads by principles and procedures 

Uncomfortable  

with subjective 

judgments 

Likes Details 

Driven by intellect –  

“What do the experts say?” 

Makes decisions impersonally 

Values 

Strategic 

Thinking 

Leads by personal forcefulness 

Practical 

Literal 
Precise 

Seeks analytical solutions 

to problems 

Steady 

Productive 

Thrives on plans & timelines 

Integrates theory & practice 

Limited tolerance for 

fuzzy ideas. 

Abstract Conceptualization 

Concrete Experience 
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Think through  
the details 

L/T/W Diagram 
Balancing Act 

Follow the steps in your dominant quadrant 
to grow individually and as a team.  

Slow down 

when 

sharing 

ideas. 

Organize 

Organize 

Seek Facts 

RESPECT 

DETAILS 

Value strategic thinking 

Listen without fixing 

Plan Ahead 

Try 
Something 

new!! 

Act 
On 
Ideas 

Be Practical 

Think through how something works 

Deal with 

Conflict 

Structure 

Welcome

Change! 

Think of 

People 

Become comfortable with chaos 

Deal 

With 

Conflict 

RISK!! 

Share Feelings 

Try it before it is perfect 

Take time 

to know 

people 

Reflect 
Listen 

CREATE!! 

Respect the process 

Brainstorm Ideas 

Be sympathetic 

and develop trust 

Finish  
Something 

Connect with 
People 

Do 
Something 

Appreciate 

Procedures 

Make quicker decisions 

Motivate Others 

Reflect 
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